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ax AIS 


28 FEB 1964 


Homerable W. Hillard Wirts 
sivoan, Interiepartuental Comal ttee 
on the Btatus of Women 

RL GOT, D. €. 20216 


Dear Mr. Wirtz: 


Our report of progrese and plans for improving the 
employment, training, and advarcenent opportunities af 
women in the Central Intelligence Agency is attache. 


For ammy yeare, the Agency bas conducted an aggreretve 
progeam to ¢houre that women are offered a full range of 
waregx opportunities. Ino sending this report to you, I 
vieh to tale this opportunity to state ay intention of con- 
‘inuing this pragrsn with incresse] emphasis on the oppor- 
tunities afforded sur women careerists for cevelopuent and 


Sineerely, 
Jobn A. MeCone 
Hrester 
re : af Eumett D. Retots 
17 FEB 1964 
Distribution: ee Ae Boe ours at 
0 & 1 ~ Addressee _ Originator: Signed 
1 ~ Signt Director of Personnel 
1 - ER 
- nyt X Concurrence; 
2 - D/Pere go ata 
Signed 19 Fre i964 
o/Pers ac (L7 February 1964) L. K. White 
Deputy Director 
for Support 
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Faere ave in the Agency several Boards coupriged of senlor representatives 
yisingiieeied major Organi ational component which have advisory responsiiilities in 
‘a. af personae) policies and the davelopuert anc adisinigtration of 
epeet) Le pereomel programs. Inuediate action is being taker ta appaint a senior 
pene careeriat 40 the Personnel Advisery Board which bas broad responsibilities 
4 this area. The vom appointed te thig Board vill of ome contribute Ln 
@il phnees of the Board's functioning but she vill have the special responsi- 


will be studied te enee thet vosen careerigte are appropriately represented. 


Deuriag the past year, the Agency ostabliahed a formal Mid-Career Train- 
ing Program for the identification and continuing development of tilddle-grade 
carterista who shou potential for serving in exegutive positions. Every e:fort 
ihe ee ee meee women carecriate are ineludged in thie 


. The Director of Personnel bas a continuing regponaibility for monitoriug 
Gil agpects of personnel aduinletretion anc capagement in the pps This = 
includes, for ammample, the conduct of a recrattaent progran which prahthite 
‘iserinination on the besis af sex ag well as other non-~-guality measures and the 
operation of a ayeten af competitive promotion waaed on merit. ‘Through various 
reviews whlch coer pergormmel operations in the Agemey, he will continue to 
gamed against ivertancea at diserialontory practices tovard vesen, In addition, 
he will make pertodic stuiles of the agsignments and promotions af vomen 4¢ 
idengity aby area in waich special effort ie meeded to accogplish the objective 
 emmaring equal opportunity for women. : | 


Ry letter of 31 Janunry 1yG4 to the President, the Acting Director a: 
Central Intel ligenee = orted on plane for appointing women to top-level positions 
as Follows: Ag aneles develop in our senior and executive poattians, ve 
per ret goed Se — our gsc Pl peas ban axe given every consideration 
Liling thew and we will make a positive efrart to ident: ¥OMAn earverts 
for ouch adversenent." — ‘ e 


mr in the sopointesnt 
M Srl Pegnonelbiiities: 


. Women in the Agenay hold senior etacr and command positions and £111 
key epote in substantive, operational and support activities. 


_ A comparison of the grades held ty women in the Agency as of i Deceaber 
19763 and as of SO) Fune 153 shows eignificant gains. In 1953, there vere no 
women in G5-15 and only seven in GS-14, There are nov 35 in these grades, six 
of whom were promoted during the past yenr.. 
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There vee algo & gain in the past year in the percent of women in GS-12 
and higher graces. This increase refleeted a trent of the pagt ten years during 
whieh the percent of women in theese grades has sore than dowbled. Tite percen- 
tage is gubetantially higher than that shove for the Federal service generally 
in the pepart of the Committee on Federal Raploywent of the President's Comuis- 
sion on the Statue of bomen. 


ta furtheranme: af section 102(4)(3} of the Metionsl Security Act or 1247 
whieh charges the Director of Cantral Intelligence with the reapanat bility ror 
protecting intelligence sources and methods, section 6 of the Centaal Intelli- 
gence Agency Act af 13:5, ae amended, exempts the Agency crow vequireneits for 
publ iening or disclosing the numbers, titles, and salaries of personnel employes 
hy the Agency. Consequently, the statistics requested cannot be supplied. Thee 
data deve, hoveyer, buen gomplied cor internal wie and will be compared with 
available aata couctrnging other ageucics as one manus wt minguring the Agency's 
progyass in agecuplishing the ohjectives of this prograc. 
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